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The colours of the Focus logo represent the great diversity of the 54 African nations, and African migrants as a part of Australia. 

 

MAIN NEWS STORIES 
 

RASHIDI SUMAILI WINS SHEPPARTON ACADEMIC AWARD 2010

The founder of the Greater Victorian Congolese Association, Australian-African community leader Rashidi 
Sumaili, was awarded the Shepparton Academic Award on Australia Day.   Full story page 3 
 
NATIONAL AUSTRALIA BANK DOING ITS BIT TO HELP AFRO -AUSSIE EMPLOYMENT  
Nab in association with JSS has placed six people in a six-month employment program.  Page 3 
 
AFRICAN THINK TANK TO HOLD LEADERSHIP DEVELOPMENT PROGRAM  
In association with a number of educational institutions and organisations, the African Think Tank is con-
ducting a leadership program for members of the communities to develop their leadership skills and com-
munity involvement. Full story on page 3-4 
 
AUSTRALIAN -AFRICANS JOIN PROTESTS AGAINST MARIBYRNONG COUNCIL  
African-Australians have joined with the Save Our Footscray committee to protest against a number of 
decisions and actions by Maribyrnong Council.  Full story page 4. 
 
PILOT FOR BUILDING LA NOUVELLE (NEW) GENERATION PROGRAM  HELD IN SHEPPARTON  
A pilot for a new confidence and leadership program was held in Shepparton.  Page 5. 
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RASHIDI SUMAILI WINS SHEPPARTON ACADEMIC AWARD 2010   

Hello everybody and welcome to the first edition of FOCUS, the African 
Think Tanksôs new e-zine.   
 

FOCUS is your voice - the voice of our Australian-African communities in 

Australia. It is your  magazineðthe chance to tell the rest of the world 

about your community, your accomplishments, what it is like being an 

Australian of African origin.  FOCUS belongs to you, Australian-Africans.  

Please use it to be your voice, your message. 

FOCUS is emailed throughout the Austrian-African communities and their 

leaders.  It is also emailed to those in the wider community who make 

decisions that affect youðpolitical leaders, administrative leaders and the heads of departments, the sen-

ior management of organisations that work with the Afro-Aussie communities.  It reaches thousands of 

people throughout Australia. 

FOCUS is here to publish your articles, stories and letters.  Tell us about yourself and your community!  

FOCUS will also publish articles by those from the wider community who work with us.  The first few is-

sues will be on a monthly basis, but after that we hope to move to fortnightly.  I am really looking forward 

to reading and including all of the things that you send us. 

There is still a lot of misunderstanding about Australian-Africans.  This is not helped by occasional stories 
in the media that misreport and sensationalise.  FOCUS is a powerful tool that you can use to put YOUR 
side of the story, to make sure that a positive and true picture is presented.  One that shows the great 
contributions that Australian-Africans make to our country. 
 
And also, to provide an entertaining and stimulating read!  Because making good decisions can be fun as 
well. 

Education is 
the most  
powerful 
weapon which 
you can use to 
change the 
world. 
 
 - Nelson  
Mandela 
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IF I COULD COUNT THE NUMBER OF TIMES!          Ayan Shirwa            

 

 

 

 

Africa is the sec-
ond largest of 
the earthôs seven 
continents and 
makes up ap-
proximately 22% 
of the earthôs to-
tal land area. 
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Publication Notes  
 
FOCUS Afro-Aussie Bulletin is produced monthly for Australian-African communities  by EXACT Publishing editing 
and media consultants, Footscray.  This issue is issue #1 of 20 February, 2010 
 
The stories, photos and other content of Focus are copyright  © African Think Tank Inc, Melbourne, 2010 and may 
not be reproduced or copied without written authorisation.  Contributors of individual articles and photos also retain 
full copyright to their own articles and photos. 
 
FOCUS welcomes contributions in the forms of articles, stories, poems etc.  We are especially interested in short 
articles (1-2 paragraphs) and photographs about events and activities in African communities.  Photographs should 
be attached to an email and the email should include 1-2 sentences describing the photographs, naming the people 
and the occasion etc.  By sending us articles and photos, you agree that you have a legal right to publish the photos, 
stories etc. We regret no payment can be made for contributions as yet.  The deadline for each issue is the 10th 

of each month.   Contributions should be sent to ñDr. Berhan Ahmedò berhanahmed@iprimus.com.au  or 
"Russell Jaffe" rjaffe@tpg.com.au. 
 
FOCUS thanks: Robin Goodrich of Goodrich Graphics, Kew for the design of the Focus logo. Email: goodrich-
design@bigpond.com.au ; Russell Jaffe of Jaffe Consulting for liaison assistance; and Geoff Byng of EXACT Pub-
lishing for assistance with the magazineôs production. 
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On Australia Day 2010, Australian

-African and Congolese commu-

nity leader Rashidi Sumaili was 

preented with the Shepparton 

Academic Award  2010. 

Mr. Rashidi is a respected mem-

ber of the Shepparton community.  

Over the past few years, many 

refugees from the terrible conflict 

in Congo have settled there.  Mr. 

Sumaili has given great assis-

tance to them, and to the people 

of Shepparton, in helping the new 

arrivals adjust and understand 

their new country. The award 

cited Rashidi's ócommitment to 

education and the Shepparton 

community ó. 

Mr. S u -

maili 

a r -

rived in Shepparton in 2005 with 

no background in English.  Since 

then he has completed a certifi-

cate in English reading and writing 

at Ovens Tafe, and followed this 

with a a Certificate in education 

and a Diploma in Community Wel-

fare. In 2010 he is going on to 

study social work at LaTrobe Uni-

versity. 

Mr Sumaili has been instrumental 

in helping develop programs for 

refugees in Shepparton and is an 

inspiring example to all those who 

wish to better themselves and 

help their people. 

 

RASHIDI SUMAILI WINS SHEPPARTON ACADEMIC AWARD 2010   

NATIONAL AUSTRALIA BANK DOING ITS BIT TO HELP AFRO -AUSSIE EMPLOYMENT  

The National Australia Bank has 

placed six Australian-Africans in a 

Workplace Development Program 

partnered by Jesuit Social Ser-

vices. 

The program, which grew from a 

suggestion and work by Asha 

Saleh of JSS Flemington, drew 

over 80 candidates to a December 

briefing.  Of these, six were 

placed: from Ghana, Sudan, Zim-

babwe, Ethiopia and Somalia. 

Two have been placed in Group 

Finance, and four in Lending Ser-

vices. 

 

This is the second time this suc-

cessful program has been run, 

and this time it will run for sic 

months.  From the previous pro-

gram, One participant in the last 

program has just achieved a full 

time permanent role with NAB, 

and two others from previous pro-

grams are working on contracts. 

This was not the goal of the pro-

gram, but is a very encouraging 

and positive outcome.  

 

A NAB spokesperson commented:  

ñWe have made many improve-

ments based on feedback from 

past participants. We have a vi-

sion of shaping this as an out-

standing workplace development 

program that really leverages new 

opportunities for those who partici-

pate. Improvements to date in-

clude opening up more training, 

personal development and net-

working opportunities within NAB, 

and providing each participant 

with a personal coach for the six 

month duration. ñ 

 

AFRICAN THINK TANK TO HOLD LEADERSHIP DEVELOPMENT PROGRAM by Russell Jaffe 

The African Think Tank (ATT) has 

received a grant from the Depart-

ment of Immigration and Citizen-

ship (DIAC), to undertake a ca-

pacity building project, with the 

specific aim being to óbuild the 

capacity of African community 

associations through improved 

organisational governance, coor-

dination, communication with gov-

ernment and the community and 

leadershipô. ATT is indebted to 

Monash University and the Victo-

ria Police for additional funds to 

assist this Project. 

 

The course has been specifically 

designed for African community 

members, and will include the 

undertaking of a community pro-

ject (with mentoring support ï see 

below). 

 

 

We are the ones 
we have been 
waiting for. 
 
 - Barack     
Obama 
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This Project has been designed 

specifically to meet a key out-

come from the 2007 Settlement 

Conference, which confirmed a 

widely supported recommenda-

tion that ó...government and ser-

vice agencies deliver on their 

shared responsibility to actively 

assist African leaders to de-

velop community structures that 

enhance their community self 

determinationô. In particular, 

African community organisa-

tions are particularly seeking 

support for training and support 

in key areas of governance, 

planning, running effective or-

ganisations, financial manage-

ment, legal compliance, and the 

management of staff and 

(especially) volunteers. 

 

Training Content and Focus  

 

Victoria University, in collabora-

tion with Leadership Victoria, will 

be delivering the eight training 

sessions and associated mentor-

ing support for students. 

 

The training content has been 

designed specifically to cater for 

the considerable number of volun-

teers working in small community 

organisations, and their need to 

learn specific governance and 

management processes for the 

effective management of their 

organisations. The aim is to at-

tract 15-20 participants for this 

initial series of workshops, run on 

weekends over an extended pe-

riod. There will be a formal 

evaluation, especially seeking 

feedback from the participants 

and their community associations 

as regards course effectiveness. 

Timing and Resource Support  

 

The training sessions will begin in 

early April, held every second Sat-

urday morning at Victoria Univer-

sityôs campus in the city. ATT has 

put aside funds to assist partici-

pants with their expenses, espe-

cially transport and child care. A 

selection process will take place 

to ensure the right mix of stu-

dents, especially if there are a 

considerable number of appli-

cants.  Russell Jaffe is from Jaffe 

Consultants, media consultants 

 

Further Information: Haileleul 

Gebre-Selaisse, Project Manager, 

AFRICAN THINK TANK TO HOLD LEADERSHIP DEVELOPMENT PROGRAM by Russell Jaffe 

AUSTRALIAN -AFRICANS JOIN COMMUNITY PROTESTS AGAINST MARIBYRNONG COUNCIL  

Australian-Africans have joined 

with other community groups in 

the Maribyrnong area to protest 

against actions of Maribyrnong 

Council.  Community leaders 

joined a 900-strong march from 

the Footscray CBD to Council 

chambers in December 2009. 

Save Our Footscray  

Community leaders have also 

joined the Save Our Footscray 

committee, which is fighting deci-

sions by Council.  The committee 

includes Footscray Asian Busi-

nesses Association (FABA), 

Footscray Independent Traders, 

Footscray Traders, Footscray 

Markets, and Saigon Markets, 

altogether representing over 90% 

of businesses in Footscray.  SOF 

also includes community groups 

such as the Vietnamese Commu-

nity of Australia (Victoria chapter), 

thus representing well over a third 

of voters in Footscray. 

Parking Cameras  

One of the main issues is fines.  

In April 2009, Maribyrnong Coun-

cil installed 4 parking cameras in 

Footscray, without notice, warn-

ing, or community consultation, 

and without informing community 

groups with whom they were in 

discussion about security cam-

eras.  In the United Kingdom, dra-

conian fine regimes involving the 

company that operates the cam-

eras have caused a national 

scandal.   In the following six 

months after the cameras were 

installed, Maribyrnong Council  

issued 26,000 fines.  These fines 

particularly impacted on CALD 

and disadvantaged families who 

visit Footscray to shop.  Some 

African families have been fined 8 

or 9 times.  A letter written to 

Council by SOF said, in part: 

ñWhile the meeting accepts that 

there may have been some im-

provement in driving practices in 

Footscray, these unsafe practices 

arose in the first place because of 

bad parking planning by Council, 

in particular a lack of spaces, the 

unwise conversion of lower 

Nicholson St, a road flanked by 

open-air cafes, back from a mall 

into a street with angle parking, 

and a very severe lack of loading 

and drop-off zones.  ... In fact 

Council has created a severely 

punitive system which makes 

poor families pay for Councilôs 

planning mistakes. 

The stories, photos 
and other content of 
Focus are copyright  
© African Think 
Tank Inc, Mel-
bourne, 2010 and 
may not be repro-
duced or copied 
without written au-
t h o r i s a t i o n . 
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ñThis system of enforcing parking 

regulations is inappropriate for an 

area containing many economi-

cally disadvantaged migrants.  In 

particular, recent African migrants 

often do not understand or know 

how to respond to, fines and 

warning letters. éò 

Other issues  

Other issues of concern include 

safety, litter, lack of community 

consultation, and the fact that a 

number of CALD community 

groups that asked to be a part of 

Footscrayôs 150th anniversary 

celebrations were not included.  .   

Boarding houses  

Also of concern is Councilôs defini-

tion of any rental property with 

more than one unrelated person 

as a boarding house.   Prisoners 

Advocate Victoria (PAV) has 

taken Maribyrnong Council to the 

Buildings Appeals Board, and an-

other landlord has raised a com-

plaint against council with the 

State Government Ombudsman 

about conduct of officers. 

For a property to be registered as 

a boarding houses involves aver 

$10,000 extra costs per year 

(estimated by Prisoners Advocate 

Victoria), including $1,000 regis-

tration, $1800 compulsory six-

monthly inspection, and $8000 

insurance (if insurance can be 

found at all).  This has forced an 

estimated 30-50 boarding houses 

to close in Maribyrnong, with no-

where for people to go at a time of 

severe housing stress all over 

Australia.  Although the Victorian 

Minister for Housing announced 

an aid package in September 

2010, these closures occurred 

before the package was an-

nounced.  

Council makes 100+ homeless  

It is estimated by social services 

in the area that from 100-200 

were made homeless by Councilôs 

campaign.  Many are still living on 

the streets.  Thomas Kent from EX-

ACT Publishing is a well-known poet. 

 

Australian -Africans join community protests against Maribyrnong Council (contd) 

  

INFORMATION SESSION FOR BUILDING LA NOUVELLE (NEW) GENERATION PROGRAM  HELD IN 
SHEPPARTON 

The first information session for 
the La Nouvelle Generation confi-
dence and leadership program 
has been held in Sheppar-
ton. 
 
The program, which has 
been put together by award-
winning Congolese commu-
nity leader Rashidi Sumaili, 
is aimed at building integra-
tion, confidence, leadership, 
and work and study oppor-
tunities within he refugee 
Australian-African Youth.  
One important aim is to help 

the girls 
achieve 
the confi-
dence 
and secu-
rity that 
they need 
to take a 
full and 
equal 
place 
within 

Australian society.  
A number of part-
ners including Victo-

ria 

Police and Shepparton Council 
helped make the event a great 
success.  Information was gained 
which will help design a course to 
be delivered in the near future 
which is practical and beneficial. 
 
Watch this space! 

  

 

Nigeria has the 
largest popula-
tion in Africa 
(145 million); 
Seychelles has 
the smallest (0.1 
million). 
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